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1 Quintessa Health & Safety Policy
Statement

The promotion of health and safety at work is a common objective of Quintessa Ltd (“the
Company”) and all its employees, and is recognised as being of prime importance. It is
the Company's policy to do all that is reasonably practicable to prevent risks to the health
and safety of its employees, its clients, its agents and the public in so far as they come
into contact with the Company. In particular, and so far as is reasonably practicable, the

Company will undertake to meet the following objectives:

A to provide and maintain a working environment where risk to health and safety is
minimised and actively managed, with facilities and arrangements for employees’

physical and mental health well being;
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to provide appropriate information, instruction, training and supervision as is

necessary to ensure the health and safety of its employees;
to provide and maintain all necessary safety devices and equipment; and

to maintain in a safe condition, means of access to, and exit from the work place.

Company Commitment to Health and
Safety

In order to achieve the objectives defined in the Health and Safety Policy Statement

provided above, the Company is committed to:

A

A
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recognise health and safety as an integral part of Quintessa’s business performance;

achieve a high level of health and safety performance, with compliance to legal
requirements as the minimum, and to achieve continual cost-effective improvement

in performance;
provide adequate and appropriate resources to implement the policy;
set and publish health and safety objectives;

place the management of health and safety as a prime responsibility of all company

employees;

ensure the understanding, implementation and maintenance of health and safety by

all company employees;

utilise employee involvement and consultation to gain commitment to the policy and

its implementation;

undertake periodic review of the policy, the management system and audit of

compliance to policy; and

ensure that all employees receive appropriate training and are competent to carry

out their duties and responsibilities.

Employee Responsibilities towards Health
& Safety

While working, employees have a responsibility for their own personal safety and health

and for the well being of their colleagues, the Company’s clients and agents, and the

public. They must:

A

not intentionally interfere with, or misuse anything provided in the interests of

health, safety or welfare;
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A comply with safety instructions and procedures at Quintessa offices and when

visiting the premises of clients, collaborators and agents;

A report any damages, conditions or incidents that have led to, or might lead to, injury

or damage;

A co-operate in the investigation of accidents and dangerous occurrences, and in

measures to prevent recurrence; and
A suggest improvements to health and safety practices, as appropriate.

In situations where our employees consider that the health or safety of any individual
has been, is being, or is likely to be, illegally endangered, they are encouraged to make

a ‘protected disclosure” as described in the Quintessa Whistleblowing Policy.




